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Introduction

INTRODUCTION TO THIS ISSUE
Golden Boomers: Creating a Second Midlife for 
Meaning and Money
Initially, I was surprised when asked to act as Guest Editor for this 
journal issue focusing on our Golden Boomers. My birth date labels me 
as one of the Silent Generation, and frankly, I am the parent of Golden 
Boomers. However, in reality I have been experiencing for decades what 
the Golden Boomers are currently moving towards. The chaos of my 
personal and professional life forced me to move resiliently through our 
society’s countless, mindless myths as part of my mission to achieve 
meaning and money – purpose and profit. My claim to fame on this sub-
ject may relate to Mark Twain’s quote: “You can’t no more teach what 
you don’t know, than come back from where you ain’t been.” And I have 
been there! 

Controlling our age begins in our heads – I plan to remain ageless and 
become a centenarian. Defying the mindless myths that are now ready 
for the crap-pile is a challenge, but a necessary requirement for me to 
continue succeeding in pursuing my career/life purpose. My mantra to all 
is: Focus on Functional Age: Forget Chronological Age! 

To die young and healthy, as late as possible, is not only my personal 
objective, but also the major training I provide for my Golden Boomer 
clients. The first and primary step in achieving this is identifying the pur-
pose we can successfully pursue with passion (for meaning and perhaps 
money), in one form or another, for as long as we live.  This is no easy 
task, coming from a culture that has primarily evaluated a successful ca-
reer as being based on achieving status and money. In reality, the attitude 
has been focused on an either/or mentality – meaning or money. In other 
words, we must choose only one since we have been told we cannot ex-
pect to get both. Fortunately, perhaps this is beginning to shift, especially 
in this Golden Boomer group who took time to write these articles.

I carefully considered who to contact to best communicate the thinking 
and the action of the Golden Boomers as they head into 2011. I decided 
to tap into my associates and contacts who are academic and professional 
futurists, and also the cadre of Golden Boomers who are actually experi-
encing our current personal, social, economic and philosophic changes. 
The result is a collection of formal and informal views of the Golden 
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Boomers. They are providing excellent insight on what they are learn-
ing in moving from the Organizational Man Success Syndrome.  Many 
Golden Boomers originally bought into this, in spite of their youthful 
dreams of creatively reframing our world. These philanthropic thoughts 
may be beginning to return in spite of the economic downturn, or perhaps 
because of it. 

However, a report, Baby Boomers Approach Age 65 Glumly dated 
December 2010 by the Pew Research Center states that the Baby Boomer 
generation “finds itself in a funk as it approaches old age” (p.1). On Janu-
ary 1, 2011, according to their population projections, the oldest Baby 
Boomers will turn 65 and “every day for the next 19 years, about 10,000 
more will cross that threshold.” (p. 1). By 2030 all will have turned 65 
and become 18 per cent of the nation’s population. Currently only 13 per 
cent of Americans are age 65 or older.  They are described as “Perched 
on the front stoop of old age, Baby Boomers are more downbeat than any 
other age group about the trajectory of their own lives and about the di-
rection of the nation as a whole.” (p. 1).  Currently 80 per cent of Boom-
ers are dissatisfied with the way things are going nationally compared to:

60 per cent of the Millennials – age 18 to 29• 
69 per cent of the Generation Xers – age 30 to 45• 
76 per cent of the Silent and Greatest (GI) Generations – age 65 and • 
older (p. 2)

Six-in-ten of the Baby Boomers ages 50 to 61 say they may postpone 
retirement. The employment statistics state that the older workforce is 
growing more rapidly than the younger workforce. (p. 4)

A new branch of economics is relating to age and happiness, seeking a 
more satisfactory measure than money for human well being. One of the 
ways being researched is the relation of money, age and happiness. The 
traditional dominant image of the life-course is a rise in status and con-
tentedness to middle age, followed by a sharp decline towards the grave. 
However, inverting this rise and fall – a U-bend is a recent idea. The 
research is strongly indicating the people are least happy in their 40’s 
and early 50’s. Interest in the U-bend has been growing and its effect on 
happiness is significant. Currently there is much on-going research on 
the reality of what makes us happy! Do enjoy what these Golden Baby 
Boomers are saying! Since I started with Mark Twain, one of my heroes, 
let me close with another of his quotes: “Age is an issue of mind over 
matter! If you don’t mind, it doesn’t matter!” Form your opinions from 
our Golden Boomer essayists!

References
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The Articles
Retirement is an Obsolescent Concept. Andy Hines, an outstanding 
futurist, makes the major point that retirement is being seen as merely 
another transition and our current concept is no longer in sync with how 
people want to spend their golden years. I have attended a number of 
Andy’s presentations at the annual World Future Society conference. He 
is actively involved in the Association of Professional Futurists. Anyone 
seriously interested in capitalizing on our future trends from any angle, 
should read his book, Thinking About the Future: Guidelines for Strat-
egies Foresight, 2007 as a resource reference.

Life After Corporate America. I suggested publishing this anony-
mously since it goes to the very heartless gut of our corporate financial 
catastrophe. I have known this author for a decade and absolutely trust 
him 100 per cent. His purpose is to help others gain from his experience 
and knowledge. His story also illustrates the Dark Night of the Soul 
which is frequently necessary before we can move through postponing 
five negatives F’s of Failure – fight, flight, freeze/fret or forget. Facing, 
solving and moving from pain to personal power is a necessary as this 
writer illustrates.

Mentoring Emerging Generations by Dale Howe. This article focuses 
on how the Golden Boomers who have gone through unending waves of 
complex change can now create a better world by sharing with emerging 
generations their wealth of insight and knowledge, based on their success 
and mistakes.  Dale has effectively included his personal experiences in 
indented paragraphs to effectively illustrate and communicate his points 
for actively mentoring younger generations.

Valuable Time Spent Valuably. Diane deSimone has successfully trav-
elled several career paths from Corporate VP in International Marketing, 
to an entrepreneurial home builder and currently teaching Construction 
Engineering Technology as a college professor. The recent Dark Night 
that hit the home building business has opened the door for her to use her 
teaching, communication ability and her interest in researching the next 
stages in construction.

Resolving the Baby Boomer Conundrum by Eleanor Latimer. How to 
find meaning and money at mid-life is the enigma covered by this article. 
Two excellent narratives illustrate the pleasure and the pain of moving 
forward in our increasingly complex and changing work world. 
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Eleanor provides us with two stories that illustrate where countless 
highly educated and ambitious baby boomers are in today’s world. She 
also illustrates that to feel successful one must open up to their own intui-
tive thinking on their talents and success criteria.

Boomers, Escape from Your Bubble by Judy Feld
takes a highly realistic and comprehensive approach toward the issues 
faced by this generation. Judy is a highly successful pioneer in execu-
tive coaching who has worked with professionals since 1995. She is 
co-founder of the Executive and Professional Coaching Program at the 
University of Texas at Dallas, which opened in 2005. She has 20 years 
of prior experience in corporate management in marketing, consulting, 
business development and software design. Her career demonstrates the 
opportunities one can find after the typical career in the traditional corpo-
rate environment.

Starting (Again) at Sixty by Kittie Beletic. Kittie is the most creative 
and talented person I’ve ever known. She is a gifted singer, actress, 
director, writer, painter – all which she more than generously shares with 
others in the community. I read her book, What Color is Your Dream, to 
my career workshop clients. Kittie’s story illustrates how we can face the 
Dark Night or perhaps several of them and creatively achieve our success 
and happiness. I look forward with anticipation on her upcoming creative 
projects.

Life as we know is over, time to start living: Observations of a Gold-
en Boomer on the Economy, Workplace, Workers and the Future!  
Paul Mayer, currently the CEO of my chamber of commerce, is sharing 
his expertise, his knowledge, research and experiences in community and 
business development on the rapid changes affecting our public policies. 
This is extremely critical to our business owners, educators and citizens. 
His message is that changing is our only option for success. The good old 
days are not returning as many would expect or hope for.  Paul stresses 
that we must know what we really want and value to succeed in today’s 
world.

Life Begins at 70.  Ross Vick, after initially planning a career in music, 
joined and worked for twenty years in the family business. However, 
based on what he learned from his parents, as he relates here, he resigned 
to focus creatively and actively on personal and philanthropic issues. His 
insight on how to ignore the traditional mandates of aging is highly valu-
able.

Career Development for a Very Long Life by Verne Wheelwright, 
asks the questions and presents the challenges and opportunities we 
career development professionals need to focus on now for our clients! 
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What are adults to do with the extra years of a life span that could go to 
120 years? He provides several valuable considerations and critical deci-
sions we will face with a much longer life. Verne, a colleague from the 
annual World Future Society meetings and the Association of Profession-
al Futurists, has provided highly substantial and unsurpassed information 
on current and future aging issues in his book It’s Your Future…Make 
It a Good one! He is taking successful aging forward by providing direct 
action steps all of us can take to live young as late as we can, which as I 
have said is one of my major goals.

As an added resource, I have excerpted part of my new book for the final 
chapter in this Journal issue.

Helen Harkness, PhD
Guest Editor




